Enlightened Neuroinclusion

* Fresh perspectives on neurodiversity.

Freedom for comfortable connections. alex@waymakers.co.uk
+ Built on psychological safety. +(44) 07309 563 86

Diversity is an outcome of inclusion. It is the unity of communities that counts.

Beyond Labels Neurodiversity in Teams

We bust myths and misconceptions, We tap into the human hunger for safety,

looking beyond stereotypes to understand comfort and connection. Staff feel

a variety of strengths, challenges and empowered when putting assumptions

experiences in neurodivergent profiles. aside really resonates. The result? More
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Website: waymakers.co.uk
Email: alex@waymakers.o.uk
Linkedin: @alex-kelly-waymakers

I take a human-centred approach to neuroinclusion for the
benefit of individuals, teams, employers & communities.

I offer relatable, practical and no-nonsense solutions built on Facebook: @WayMakersDevon
lived and professional experience. Instagram: @waymakers_uk




How we work

Creating and inviting a sense of safety.
+ Exploring relatable scenarios and designing solutions.

All workshops, talks, conferences and webinars are bespoke to you.

* Event Size

In-person workshops - 15 (max of 20)
Talks & conferences - by arrangement.
Webinars - by arrangement.

For larger groups and online events, we
use Mentimeter for shared input and
engagement that remains anonymous.
This creates a comfortable space for
open responses and collective learning.

4 Predelivery Consultation

* Captures existing knowledge, learning
aims, comfort and accessibility
preferences before the session.

* Responses are anonymous and inform
how a session responds directly to
those in the room.

* 1-to-1 conversations are offered for
in-depth courses over a longer period,
in order to anchor the programme to
learners’ individual CPD journeys.

The recommendations have been
easy to put into place and made a
positive difference in how we
work. It has also given staff
more confidence to advocate for
what they need at work.
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Session Length

e From 90 minutes to multi-day events.

e Interactive components in all.

* Longer sessions feature more time for
small group discussion and reflection.

* A practical, solution-focused approach
is a core element of sessions,
prompting attendees to identify an
action they can take away.

Full to multi-day events will deepen
learning and outcomes as a team.

* Rates & Fees

Sessions are bespoke so fees vary
depending on event type, cohort size,
ideal outcomes and sector (corporate,
public or third sector).

Example rates:

90 minute webinar - from £450
Half-day workshop - from £680
Full day workshop - from £880

Conference - from £1200

A superb course which doesn’t just
give information but reasons and
discussions on how to improve your
organisation. Well worth doing even
if you think you already know about
neurodiversity; there will still be
something to learn and consider.

2050+ 4.8 out of 5

workshops delivered people reached quality rating
via our workshops




