Become a
pioneer:
Join our Employ Autism
Network to give autistic young
people a fighting chance to
gain employment.

Employ Autism Network

Welcome to the

Employ Autism
network

Too many young people with autism
are missing out on employment and the
chance of a fulfilling future.
We want to improve outcomes for young
autistic people and help them bridge
the gap from education to employment.
We will achieve this by working in
partnership with young people, their
families, educators, careers advisers
and employers.

I’m an asset.
Not a problem.
Georgia, autistic young person

We all have ambitions for our future.
Young people with autism are no different.
Shockingly, 84% of autistic people are
unemployed, yet most want to and can work.

The Employ Autism network will create
a sustainable model to provide careers
advice and work experience to young
people, as well as training for employers,
educators, charities and public sector
organisations.
By joining Employ Autism, you can be
part of our pioneering programme, which
will give autistic young people across
the country a fighting chance to gain
employment, change ingrained and
outdated systems and transform the
lives of a generation.
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Unique

Assets not

talents

problems
FEWER THAN

Young people with autism want
exactly the same from life as
someone without autism. Just
like any other young person they
want the opportunity to access
employment, further education or
training, and to live as part of the
communities of their choice.
As reasonable as this is, the
stark reality shows that there are
many obstacles to achieving this
ambition.
Currently everyone is missing
out. Autistic young people miss
out on a future of employment,
independence and feelings of
self-worth. Employers miss out
on a large talent pool, populated
with people who can bring unique
strengths to the workplace. But it
doesn’t have to be this way. Join
our Employ Autism network.
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autistic young
people access
education or
training beyond
school.

ONLY

15

MORE THAN

80

% of autistic

young people
say that careers
advice is poor
or non-existent.

ONLY

% of people with

autism believe
employers will
offer them a job.

COST PER YE AR

16

% of people with

autism are in
full-time, paid
employment,
even though the
vast majority
want to work.

ESTIMATED COST

£32bn £9bn
The cost to society of autistic
people being out of work is
more than the cost of stroke,
cancer and heart disease
combined.

The total annual lost income
of autistic people not working
is not just a moral imperative
but also an economic one.

Autism
Exchange
proves how
our approach
can support
autistic
people bridge the gap
from education to
employment.
One of our former Autism
Exchange interns, Amy, tells
us her story.
I had a tough time getting into
employment. I dropped out of
school due my autism, mental
health conditions, difficulties with
friendships and bullying in year eight.
I wasn’t given any advice at school
on what to do with my life, how to
succeed with my disabilities or how I
could benefit from services provided
by charities – I didn’t even know that
these opportunities existed.

After I graduated from university with
a first-class degree, I started applying
for lots of roles. I had a few interviews
but never clinched the job. When
I asked for feedback, I would not
receive a reply – when I did it was to
say I’d been pipped to the post by a
better candidate.
I was beginning to feel dejected when
I discovered Ambitious about Autism’s
Autism Exchange work experience
programme. This programme gives
autistic young people paid work
experience opportunities with a range
of employers. My first placement took
place at the Civil Service, and after
this I secured a further three-month
placement at m/SIX, a media agency.
I benefited from lots of support after
completing the programme – from
looking over my CV and identifying
where I needed to develop my skills
to help with finding opportunities and
access to the charity’s Ambitious
Youth Network for autistic young
people - which all helped to develop
my confidence.
Ambitious About Autism also
works with employers to develop
their understanding of autism and
confidence in hiring autistic people.
Before I started my second internship,
my employer sent lots of information

to me about the team I would be
working with that made me feel a
lot less nervous. I was also able to
walk around the office and get to
know my managers and explain the
reasonable adjustments I would
need – such as starting a little later
so that I could miss the intense rush
hour crush on the tube!
During my placement I worked
closely with the company’s diversity
and inclusion team, developing
relationships outside the office and
proving my skills and passion in this
area. As a result, I was able to secure
a role as Diversity and Inclusion
Coordinator following my placement.
Through my work experience I
knew I was working for an inclusive
company that wouldn’t judge me for
my weaknesses and would support
me to thrive through my strengths.
Since starting my role, I have
been pushing awareness of
neurodiversity at work. I believe we
still have more to do but having more
neurodivergent employees will be a
huge strength for us going forward.
Different perspectives and voices
create better work and working
in an accessible environment has
a positive impact on everybody’s
wellbeing.
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Enjoy the

benefits
Employ Autism will break
down the barriers to
employment for autistic
young people across the
country by supporting them
to make the transition from
education to employment.
By becoming a network
partner, you can enjoy
many benefits. What’s
more, you will play a
vital role in building a
nationwide employability
ecosystem, changing
outcomes for young people
with autism and positively
impacting the economy.

Benefits for business
The advantages of a neurodiverse workforce are
well evidenced. Just some of the skills autistic young
people can bring include attention to detail, creativity,
persistence, loyalty, hyperfocus and the ability to think
differently – visually, spatially and laterally.

	Benefits for educators, charities and
public sector organisations
	By working together education professionals,
careers advice services, charities and public sector
organisations can improve how we effectively support
autistic young people into employment.

Whether your business is large or small, as an
Employ Autism network partner you will increase your
attractiveness to a neurodivergent talent pool, gain a
unique competitive advantage and assert your diversity
and inclusion credentials, including the opportunity
to be recognised as a Disability Confident employer.
The benefits will also extend across your workforce as
morale improves and staff retention increases.

	By joining us as an Employ Autism network partner you
will benefit from:

Employer partners

• access to a new talent pool.

Our current employer partners include TalkTalk Group in
Greater Manchester, Deutsche Bank in Birmingham and
the Civil Service, all of whom are playing a leading role
in attracting wider employer interest.

	Autistic young peoples’ access to effective careers
advice and paid work experience is invaluable for
successful future employment which, in turn, has the
greatest positive impact upon both the individual’s
quality of life and the country’s economy.

Employ Autism aims to build on these partnerships
and create something more ambitious: a sustainable,
holistic programme. We will work with you and your
organisation to equip, support and train your employees
and help you adapt your systems in order to become
self-sufficient in supporting autistic young people from
education into employment.

• £0-cost autism training, resources and workshop
•	the opportunity to contribute to the UK’s first
longitudinal ‘autism in employment’ research
•	access to a network of trained employers and
professionals across your region

Building a diverse culture and creating
inclusivity in our workplace…[is] critical to
our business success in the markets we face
today …[and] our future business. There are
many studies, and many big companies who
will tell you that young people on the autism
spectrum have real capabilities – real ability.
Koral Anderson
Managing Director, Deutsche Bank
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Join the

Employ Autism
network

You can be involved
as much or as little as
you like. You may be an
employer looking for
uniquely talented staff.
Or you may be a careers
adviser looking for new
opportunities for autistic
young people and
graduates.

This new programme will create
local partnerships in six regions
across England to support autistic
young people make the transition to
employment. As an Employ Autism
network partner, you will play a
crucial part in the success of these
regional networks.
Over three years, we will support
network partners to embed the
programme in your local area and
continue to check in and evaluate
the programme for a further two
years once we have concluded
formal support.
This will enable us to ensure that we
have made a lasting and permanent
change for the better. We will also
use evaluation findings to enable
the programme to be replicated
elsewhere, continuing to build the
reach and impact of Employ Autism
and create a lasting legacy.
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We are

Ambitious
about Autism
Our

expertise
We already have a successful
track record in supporting autistic
young people into employment
through our award-winning Autism
Exchange programme in London.
Over the last five years we’ve
developed extensive experience in
providing careers advice and work
experience to young people, as well
as training for employers.

Ambitious about Autism is the national charity
for children and young people with autism.
We provide services, raise awareness and understanding,
and campaign for social and policy change. Through TreeHouse
School, The Rise School and Ambitious College, we offer
specialist education and support.
Our ambition is to make the ordinary possible for more
children and young people with autism.
info@ambitiousaboutautism.org.uk
020 8815 5444
ambitiousaboutautism.org.uk

Find out more at:
ambitiousaboutautism.org.uk/autism-exchange
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Be a pioneer and

be part of the Employ
Autism network
We need you! By joining Employ Autism, you can
be part of our pioneering programme, which will
give autistic young people across the country
a fighting chance to gain employment, change
ingrained and outdated systems and transform
the lives of a generation.
For more information on being part of this programme, please visit:
ambitiousaboutautism.org.uk/employ-autism-network
Or for an informal discussion please contact:
Clare Caccavone
Programme Director

Jade Fuller
Programme Manager

ccaccavone@ambitiousaboutautism.org.uk

jfuller@ambitiousaboutautism.org.uk

07553 481716

07553 543469

